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with the Rehabilitation Act of 1973, Section 503, as amended; and Title 41, Code of Federal 
Regulations, Part 60-741 (Affirmative Action Program for Individuals with Disabilities); the 
Vietnam Era Veterans' Readjustment Assistance Act of 1974, as amended; and Title 41, Code of 
Federal Regulations, Part 60-300 (Affirmative Action Program for Protected Veterans). 

Under Section 503, a business with a federal contract of more than $15,000 is required to treat 
qualified individuals with disabilities without discrimination on the basis of their physical or 
mental disability in all employment practices, and to take affirmative action to employ and advance 
in employment individuals with disabilities. If the company has at least 50 employees and a single 
contract of$50,000 or more, then it must also develop a Section 503 AAP, as described in 41 CFR 
60-741, Subpart C. Section 503 applies to businesses with federal construction contracts, but not
to businesses with federally assisted construction contracts.

Under VEVRAA, a business with a federal contract of $150,000 or more is required to treat 
qualified individuals without discrimination based on their status as a protected veteran in all 
employment practices, and to take affirmative action to employ and advance in employment 
protected veterans. If the company has at least 50 employees and a single contract of $150,000 or 
more, then it must also develop a VEVRAA AAP, as described in 41 CFR 60-300, Subpart C. 
VEVRAA applies to businesses with federal construction contracts, but not to businesses with 
federally assisted construction contracts. 

COVERED GROUPS UNDER AFFIRMATIVE ACTION LAWS AND REGULATIONS 

Coverage under affirmative action laws and regulations applies to: 

Women and minorities who are recognized as belonging to or identifying with the 
following race or ethnic groups: Blacks/ African Americans, Hispanics/Latinos, 
Asians/Pacific Islanders, and American Indians/ Alaskan Natives. 

Any veteran who is entitled to compensation ( or who but for the receipt of military retired 
pay would be entitled to compensation) under laws administered by the Secretary of 
Veterans Affairs, or who was discharged or released from active duty because of a service­
connected disability. 

Recently separated veterans: any veteran currently within three-years of discharge or 
release from active duty. 

Veterans who served on active duty in the U.S. military during a war or campaign or 
expedition for which a campaign badge is awarded. 

Veterans who, while serving on active duty in the Armed Forces, participated in a United 
States military operation for which an Armed Forces service medal was awarded pursuant 
to Executive Order 12985. 

An individual with a disability: 1) a person who has a physical or mental impairment that 
substantially limits one or more of his/her major life activities; (2) has a record of such 
impairment, or (3) is regarded as having such an impairment. 
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PROGRAM TERMINOLOGY 

The terms "comparison of incumbency to availability," "deficiency," and "problem area" appearing 
in this AAP are terms Texas A&M Veterinary Medical Diagnostic Laboratory is required by 
government regulations to use. The criteria used in relation to these terms are those specified by 

the government. These terms have no independent legal or factual significance whatsoever. 
Although Texas A&M Veterinary Medical Diagnostic Laboratory will use the terms in total good 
faith in connection with its AAP, such use does not necessarily signify that it agrees that these 
terms are properly applied to any particular factual situation and is not an admission of non­
compliance with EEO laws, regulations, and objectives. 

The comparison of incumbency to availability contained herein is required by government 
regulations to be based on certain statistical comparisons. Geographic areas and sources of 
statistics used herein for these comparisons were used in compliance with government regulations, 
as interpreted by government representatives. The use of certain geographic areas and sources of 
statistics does not indicate Texas A&M Veterinary Medical Diagnostic Laboratory's agreement 
that the geographic areas are appropriate in all instances of use or that the sources of statistics are 
the most relevant. The use of such geographic areas and statistics may have no significance outside 
the context of this AAP. Such statistics and geographic areas will be used, however, in total good 
faith with respect to this AAP. 

The grouping of job titles into a given job group does not suggest that Texas A&M Veterinary 
Medical Diagnostic Laboratory believes the jobs so grouped are of comparable worth. 

Whenever the term "goal" is used, it is expressly intended that it does "not provide the contractor 
with a justification to extend a preference to any individual, select an individual, or adversely affect 
an individual's employment status, on the basis of that person's race, color, religion, sex, sexual 
orientation, gender identity, or national origin" as stated in Title 41 Code of Federal Regulations, 
Part 60-2.16(e)(2). 

This AAP is not intended to create any contractual or other rights in any person or entity. 

RELIANCE ON EEOC'S GIDDELINES 

Although Texas A&M Veterinary Medical Diagnostic Laboratory does not believe any violation 
of Title VII of the Civil Rights Act exists, it has developed this AAP in accordance with and in 
reliance upon the EEOC's Guidelines on Affirmative Action, Title 29 Code of Federal Regulations, 

Part 1608. 

REPORTING PERIOD 

This AAP is designed to cover the following reporting period, 

• Employee (snapshot) date: 12/31/2023

• AAP implementation period: 1/1/2024 - 12/31/2024

• Transaction (hires, promotions/transfers and terminations) period: 1/1/2023 - 12/31/2023 
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