Texas A&M System-Wide Classification Description
Classification Title Code/Title: 9681/Feed and Fertilizer Inspector
Exempt Status: Non-Exempt

Pay Grade: 7

Job Summary: Travels to and/or call on feed and fertilizer manufacturers, distributors, integrated operations and consumers to inspect and
sample products distributed, compliance, labeling, completes reports, investigate complaints.

Essential Duties and Responsibilities

e Travels to and/or call on feed and fertilizer manufacturers, distributors, integrated operations and consumers to inspect and sample
products distributed within the purview of the Act.

e Review products and labels, labeling for compliance.
Examine all products labels and documents on incoming ingredients for compliance.

e  Prepare, complete and submit all required reports in a timely, legible fashion.

Develop knowledge of the assigned area of duty.
Develop a comprehensive knowledge of OTSC policies and procedures.

e Under direct supervision, carry out complaint investigations, issue stop-sales, or undertake condemnation actions against products,
individuals or firms.

Complete training for Inspector.
e  Participates in training for Investigator duties and commission by FDA.

This document represents the major duties, responsibilities, and authorities of this job, and is not intended to be a complete list of all
tasks and functions. Other duties may be assigned.

Additional Responsibilities
Other duties as required.

Minimum Requirements

Education — Bachelor’s degree in agriculture-related field or agribusiness or equivalent combination of education and
experience.

Experience — None.
Knowledge, Skills, Abilities

Excellent verbal and written communication skills. Excellent computer software skills. Ability to multi task and work cooperatively
with others. Ability to pass an FDA background check and ability to obtain commissioning from FDA.

Registration, Certification, or Licensure

None

Supervision Received/Given

Other Requirements

e Ability to climb ladders and lift and carry equipment, samples, etc. Ability to travel.

The physical demands described here are representative of those that must be met by an employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

Texas A&M System Office Revised 12-1-2016



