
 
 
Job Title 

 
TFS Predictive Services Department Head 

 
Job Code  

8151 
 
Exempt Status 

 
Exempt 

 
Position Status 

 

 
EEO Classification 

 

 
Job Summary 
 
The TFS Predictive Services Department Head, under general direction, provides leadership to ensure 
that the wildland fire potential across the State is continually assessed, with the results of that 
assessment made available in a timely and effective method through the utilization and development of 
strategic partnerships and state-of-the-art technology such as Geographic Information Systems (GIS) and 
web based systems. 
 
Essential Duties and Responsibilities 
 
• Oversees the Predictive Services Department, including supervision of department personnel. 
 
• Leads department’s efforts in assessing the wildland fire potential across the State through the 

utilization and development of the Remote Automatic Weather Stations network, strategic 
partnerships, and state-of-the-art technology such as GIS and web based systems. 

 
• Develops short-term and seasonal outlooks for wildland fire potential. 
 
• Leads agency efforts to ensure compliance with State laws on fireworks restrictions and rural outdoor 

burn bans. 
 
• Supports Regional and National Predictive Services projects 
 
• Supports other Forest Resource Protection and Texas A&M Forest Service (TFS) programs as 

requested 
 
• Manages and accounts for a TFS credit card in accordance with applicable laws, policies, rules, 

procedures, and guidelines. Complies with loss prevention, environmental health, and safety 
standards as established by applicable laws and rules. 

 
This document represents the major duties, responsibilities, and authorities of this job, and is not intended to 
be a complete list of all tasks and functions. Other duties may be assigned. 
 
Additional Responsibilities 
 
 
Minimum Requirements 

 
Education – Bachelor’s degree in applicable field or equivalent combination of education and experience. 

Experience – Five years of related experience with a land management agency.   



Knowledge of – Knowledge of word processing and spreadsheet applications. Knowledge of the 
interaction of complex natural systems such as weather, vegetation, and topography. Knowledge of GIS, 
including the ability to acquire, develop, and manage spatial and tabular datasets.  

Ability to – Ability to multitask and work cooperatively with others. Excellent written communication, 
analytical, interpersonal, and organizational skills.  

Licensing / Professional Certification – Valid driver’s license.   

Physical Requirements – None. 

The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to 
enable individuals with disabilities to perform the essential functions. 

Supervision of Others 
 
This position generally supervises employees.  
 
Other Requirements 
 
• All hazard incident response. 
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